T —————_—

AR IEIRT 5NERICHITS
TXRK
—
- BEHAEERS -

B - flfF - REBAXFHBRALEFHXERREFRE

% 51 : Research Institute for Social Mission, Social Design Labo



RHREERNSFS

TEOXF—T—RICEEET IHELEEL2ESH T, BOVREELERS
ECAIZ, MEBIWTHEZFELLDS, F. BIFPEBENED LS
BRYBEAZLTLWEIONERARTEEELL S,

HIZBBICSIINECEBNEIN? |
BIMTAEEERDAL AEBMTNELBS DM, BMLATHEL
LEZ ML AESMLAL THENEEZ SO, HFLTI EE L,

N



TRk VAIEOR MK AfESE

1.60

1.40

1.20

1.00

0.80

0.60

0.40

0.20

0.00

E:R4Chi
E:AT4Ch
EA4 ki
EAM4Ch
EATACE
E:A44.Chi
E-ARA G
EAV4Chi
H6TM &
E2I¥ i
EFAWCE
FITW &
EAAWCE
E-4¥ Chi
EAWCE
E-AARCE
E-AA% Chi
EAURCE
F6X
H8Y &
E:7XChi
X &
EAK Gl
E:22Chin
EAX G
E74.Chi

HUM &

]

n

 BEFR@mE [—REEEMR

tH A



Bk AKREKIEREX

2,900,000

,000

2,700

2,500,000

2,300,000

2,100,000

/N
1,900,000 —f % g

/

1,700,000

1,500,000

HT35910¢
H1T355T0¢
H6355T0C
H /355T0C
HS33ST0T
Hed5ST0C
HT35510C
H1T3tT0?
H 635107
H .35v10T
H Ss35v10z
Hedv10C
H 1310z
H1T35€T0?
H635€10C
H /35€T0C
H S35ET0T
HedrET0T
HT35€10C
H1T35210?
H 6352107
H /35210T
Hs35210C
Hedr210C

S A= 7410]4

o e FNRAG  em— R E B

F BER®E [—REERMIRR]

tH A



S

ra
W\

80.0

70.0

60.0

50.0

40.0

30.0

20.0

10.0

0.0

#570C

10T

HE€T0C

+210C

+110C

#0102

600C

37800¢

/00T

9002

#£500¢

+ 00T

3 €00C

3$200¢

et FHROBE -KEXE eBFFROBE-EX8

A&l

BRI

tH A



G

FE ARz RE (GEIERR) D H#EFZ

AN

2500

2000

1500
1000
500
0

mA—bT LA RHEBEREEEFORERLE = ZHHEEE  w Ot
HAT : BHE [HEERE]

20024
20034
20044
20054F
20064
20074
20084
20094
20104
20114F
20124
20134
20144
20154



rE%J@MR@rﬁéﬁJLDMT%ZT%£3
EEEF-T. T—RE2RTE-EZE, BMLECEE, BATEHEOLLWADLES
HLTHEL & D,

i EBONERICE. TBWEB LT E] | ROMNEMZIE TRE) LB &
BV DOMERICE., TTANDO ANV LB EE, —RKRICVDED |
 DNBREZTNTNE, £ TOMIEOTHEL S :




HAGOBREFENTHSFS

HAIWEHNESTELEMNEZERZED T, FEHT. BRLTHFEL LS,

ETREMEELCEOTHEL LI, RISPEERLEED, BYTvITY |
 FERLERCEA, ThTAOEBELBSEETLS MLESTELES, |

00000




'{EIEfR 121323\ iR A

100.0
90.0
80.0
70.0
60.0
50.0
40.0
30.0
20.0

10.0

0.0

20134 20144 20154
EEADOHBEDIVERICEBEVOND  Emn a2 BEEEELND EREF-FR-NEFEAMILOTVAL  mEHEHASEN,S

B EFERREFELANE LN B EROBE -EROLEEILGLND nZ 0t

HAT : BHE [HEERE]



IERREIFIERTORKRONEL)

enpue F3H o b o JEIFHR

397.6

315.9 e N %33.6. )
o o I 2%68¢° Moo o w02 one e B xos ffosns B 3002 B, ¥ 2710

2422, 4 %36.2
e2040

~198%
20~24%
25~29i%
30~34%
35~39%%
40~445%
45~495%
50~54%
55~595%
60~647%
65~69%%
70/~

HAT - BEEFBE [EEBEELHARE]



1—733 17135 R00E

<3—-3> XMORNSEIOVLTOESLOMB ST RRR
(Bl kt B—FEES. REEREAH)- USRS HEEEEAL)- REFRAT HEEALLI(EB)

I EROE NG RBISTEIONT. HEEEHB\LE]
BESED nEESMEVAEFEEIED nEESoNENAFEEIE LY B EIEHELY
0% 20% 40% 60% 80% 100%

r r L L

ik
(n=2002)

#EEE A RS
(n=634)

BEEMA.ERES
{n=469)

R EE R
(n=651)

G (F—FHEELTHrOVRIZESETOMDIFEROSELHFROSE. REASOHERERTL . oD iELELE
Li-AlzEt=ThlLEdy. SR, (XRo#EvcERNa B8z onTo)BLELORELERIZDOLT. EME3IC
ELELD.

HAT : R [T—2 - 547 - RSV RICETBEAN - £FRE (EH26558) 1 L YkR



o

B RAERMEOFIM

<4-1> BH—FRENMKRFRHENAEAN WRERWEORACSRIEIE
(HREE) (G- 5t EHRIEC)

) S HARAEAEC=401) ~ RARBEERE(=1170)
]
]
an
20
: B B n
u}
i FSE (oo oo @5 |mt-me DEOE mmicw |mmes
hene [msmy | rmom (Eaass(pLoEF mTaaw ~oze (SRR iy [$~o@
e o | ETURE Eamon sas | BHES Inges |wemme DOURT mrnmL (miFee
EATER lopnit [nix rdsti B0 028 magh (FioEacT (TEEE cuase Brata
(yr (1F 4 I (A% W= MlvhE (IX
£ fiz
{fﬁ[ﬁrl A 47.6 429 T 26,7 2o7 318 2000 £3.9 20.7 16.2
RABREARE
{n=1170) J0.3 263 22T 24.0 2rB 16.7 182 16.8 4.7 15.0
B 173 1166 15.0 2.7 i 212 23 1.0 6.0 1.2

Q F=FHIRErAICESFETORT. IHRER I ZFHALEAEAICELTRLET., ROLIE LM HolE. &
ERERAREMBALTLV AL ET . HSTRESVOETATEEL S,

HAT : R [T—2 - 547 - RSV RICETBEAN - £FRE (EH26558) 1 L YkR




ANMINECEZXELSFS
HIESAICEDT, EDRDBRBETHNRNIDZZ R THE L&D,

TEREF- T, T—RAERTCE-EEZE BRLIEC2 A&,
BATHEWNWWWHOBEEHLTHEL & D,

EAOMERICIE. TBWEBoLIE] | ROMEMRICIE TFBE] LB, |
BV ORERICIE. [ThndPoAn0 EBofl s —KIZVED
 DNBREZTNTNE, £ TOMIEOTHEL S :




HAGOBREFENTHSFS

HAIWEHNESTELEMNEZERZED T, FEHT. BRLTHFEL LS,

ETREMEELCEOTHEL LI, RISPEERLEED, BYTvITY |
 FERLERCEA, ThTAOEBELBSEETLS MLESTELES, |

00000




mUB Y ECEZTFENSFS

a&éh#%zézibmrﬁiﬁj&%ﬁ?étwL\ LTIEED
EOBRMYBHABBRENEEZEZTNETET,

M) CE. TEa<y ClEFeod2D2aen

[BI<] CC&T. EDXDRmEaRondicsdoD

EWSEABEBZALGHLEDL, CNETELEDTEZE, BEAREC L,
BofzCb%E, HRI., TBE . [0HIREZE] 2, FJIL—TT
FEHTHFEL & S,

e BE

LIRS L




BRREBRXEFD

HBRSANEZDETL [BTH) 2RRATILHOOHTEEIDDERNLEX
T, ERENOBRR[RDL. REELES TAEVLHLZEREFTVERL & S,

ESFNIENL? ESFNIENN?
BEIE? B BEIE?

AR ? [[ ]

ESTHIENLT?

D=ENEZD [HZE]

f/




o -~y _—y
KREEZXFD
CNEFTCEBEATSEABRIANEZADZEFL I@EH]) 2RI S

FODOEEE, BRTEDEIICEFELESHFEFL &S,

BRI 0&E FvyFIL—X] WICKRKRTDE - - -

]

BTS00 300K I2FEHT, HALES

I
I
]



	スライド 1: 未来を選択する力を身に付ける テキスト
	スライド 2: 情報を集めよう
	スライド 3: 平成以降の有効求人倍率
	スライド 4: 有効求人数と求職者数
	スライド 5: 雇用形態の推移
	スライド 6: 雇用形態（非正規）の推移
	スライド 7: 気が付いたことをメモしよう
	スライド 8: みんなの意見をまとめてみよう
	スライド 9: 「非正規」を選ぶ理由
	スライド 10: 正規と非正規での賃金の違い
	スライド 11: ワークライフバランスの推進
	スライド 12: 育児休暇制度の利用
	スライド 13: 気が付いたことをメモしよう
	スライド 14: みんなの意見をまとめてみよう
	スライド 15: 話し合ったことをまとめよう
	スライド 16: 政策を考えよう
	スライド 17: 政策を考えよう

